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Role-play  

INSTRUCTIONS TO CANDIDATE 
 
A Case Management Discussion has been listed before you. 
 
The parties have been notified that a Case Management Discussion has been arranged 
to consider: 
 

(1) the claimant’s application for Orders for Additional Information and 
Discovery against the respondent; and  

 
(2) the respondent’s application for a Pre Hearing Review to be arranged to 

determine the respondent’s application for the claimant’s claim to be 
either struck out on the ground that it is misconceived or alternatively for 
the claimant to be ordered to pay a £500 deposit as a condition of 
continuing with his claim. 

 
You have 30 minutes to read and consider the following papers provided to you: 
 

(1) the claim form; 
 
(2) the response form; 
 
(3) the claimant’s letter to the tribunal dated 1 November 2012 seeking an 

Order for Information to made against the respondent; 
 
(4) the claimant’s letter to the respondent dated 16 October 2012 setting 

out his application for information from the respondent; 
 
(5) the respondent’s letter dated 5 November 2012 to the tribunal 

responding to the claimant’s application for information and asking for a 
Pre Hearing Review to be arranged to either have the claimant’s claim 
struck out on the ground that it is misconceived or alternatively to have a 
Deposit Order of £500 made against the claimant as a condition of 
continuing with his complaint.   

 
You will then have 45 minutes to conduct the Case Management Discussion.   
 
The claimant, Robert Jordan, is appearing on his own without legal or other 
representation. 
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The respondent is represented by Mr Stephen Richmond, Barrister-at-Law, instructed by  
Ms Ann Brown, Solicitor. 
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Robert Jordan 
10 Lough View 

Belfast 
BT20 1XX 

 
 
 
 
The Secretary 
OITFET 
Killymeal House 
2 Cromac Quay 
Ormeau Road 
BELFAST   BT7 2JD 

1 November 2012  
 
 
 
Dear Sir/Madam 
 
Re:     Robert Jordan –v- Phoenix Investments Ltd 

Case Ref No:  72/12FET 
 

Information 
 
I attach my application for information from the respondent which I need to 
pursue my claim to the Fair Employment Tribunal.  The respondent has provided 
some but not all of the information I have asked for.  Could I please have an 
Order against them as this information is essential to enable me to prove that I 
was discriminated against on the ground of my religion directly, indirectly and by 
way of victimisation?   
 
Yours faithfully 
 
 
 
 
Robert Jordan 
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Robert Jordan 
10 Lough View 

Belfast 
BT20 1XX 

 
Phoenix Investments Ltd 
1 Main Street 
Belfast 
BT2 1EE 

16 October 2012  
 
 
Dear Sir/Madam 
 
Re:     Robert Jordan –v- Phoenix Investments Ltd 

Case Ref No:  72/12FET 
 
 Additional Information 
 
I request the following information which I believe is necessary to enable me to 
prove my claim of religious belief discrimination at the tribunal.   
 
Direct Discrimination 
 
1. The names of all employees who applied to act up in Colin Armstrong’s 

job as senior investment adviser in March 2012. 
 
2. The breakdown of those employees in terms of religion or perceived 

religion. 
 
3. Paul Byrne’s religion. 
 
4. Details and documents setting out the respondent’s acting up selection 

procedures to include criteria. 
 
5. Details and documents setting out the respondent’s permanent 

appointments selection procedures to include criteria.     
 
6. The qualifications of all employees who applied to act up in 

Colin Armstrong’s job in March 2012. 
 
7. Paul Byrne’s qualifications at March 2012. 
 
8. The experience of all employees who applied to act up in 

Colin Armstrong’s job in March 2012.   
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9. Paul Byrne’s experience at March 2012.   
 
10. Details of all warnings, written or oral, given to Paul Byrne in the year 

preceding his employment. 
 
11. Paul Byrne’s performance appraisals throughout his employment. 
 
12. The performance appraisals of all employees who applied to act up in 

Colin Armstrong’s job in March 2012 throughout their employment. 
 
13. The personnel files of all employees who applied for Colin Armstrong’s 

job.   
 
Indirect Discrimination 
 
14. The date the decision was taken to use qualifications and experience as 

criteria for acting up positions. 
 
15. The religions of all those who were involved in making that decision. 
 
16. The date the decision was taken to add performance as a criterion.  
 
17. The religions of all those who were involved in making that decision. 
 
Victimisation 
 
18. The claimant’s grievance letter of 3 May 2012 complaining that he had 

been turned down for the acting up position and for three previous 
permanent positions between 2007 and 2012 because he is a Protestant.   

 
19. All documents confirming that the respondent had received the claimant’s 

grievance letter. 
 
20. All documents relating to the respondent’s decisions to reject the 

claimant’s grievance. 
 
21. All documents relating to the selection process for the three permanent 

positions the claimant applied for unsuccessfully between 2007 and 2012.   
 
22. The religions or perceived religious beliefs of the members of the selection 

panels for those positions. 
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23. The religions or religious beliefs of the successful candidates on each of 
those three occasions. 

 
Yours sincerely 
 
 
 
 
Robert Jordan 
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Phoenix Investments Ltd 

1 Main Street 
Belfast 

BT2 1EE 
 

The Secretary 
OITFET 
Killymeal House 
2 Cromac Quay 
Ormeau Road 
BELFAST   BT7 2JD 

5 November 2012  
 
 
Dear Sir/Madam 
 
Re:     Robert Jordan –v- Phoenix Investments Ltd 

Case Ref No:  72/12FET 
 

Request for Additional Information/Discovery 
 
The respondent has received an application for information from the claimant.  
The respondent has treated that application as an application for both additional 
information and discovery and has provided the claimant with all relevant 
information and documentation in relation to his claim.  The respondent objects 
to providing the further information and documents sought on the ground that 
they are not relevant.  The respondent has explained this to the claimant and 
invited him to withdraw his claim once he had the opportunity to consider the 
information and documents provided as the respondent believes it should have 
become clear to the claimant that his claim had no substance.  The claimant has 
indicated that he intends to apply for an Order for the outstanding information 
and that he will not be withdrawing his claim.  The respondent therefore applies 
for a Pre Hearing to be arranged to have the claimant’s claim struck out on the 
ground that it is misconceived.  Alternatively, the respondent would make an 
application to the tribunal for a deposit order of £500 to be made against the 
claimant as a condition of continuing with his complaint. 
 
A copy of this letter has been sent to the claimant for his information. 
 
Yours faithfully 
 
 
 
Phoenix Investments Ltd 
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Office of the Industrial Tribunals  

and the Fair Employment Tribunal 
Killymeal House 
2 Cromac Quay 

Ormeau Road 
Belfast    BT7 2JD 

DX 4235 NR Belfast 27 
 
Phoenix Investments Ltd 
1 Main Street 
Belfast 
BT2 1EE 

 
 
 

7 November 2012 
 
 
Dear Sir/Madam 
 
Re:     Robert Jordan –v- Phoenix Investments Ltd 

Case Ref No:  72/12FET 
 
 Case Management Discussion 
 
I have been directed to inform the parties that a Case Management Discussion 
will be arranged to determine:- 
 

(i) the claimant’s application for additional information and discovery; 
and 

 
(ii) the respondent’s application for a pre hearing review to be 

arranged to determine the respondent’s application for the 
claimant’s claim to be either struck out on the ground that it is 
misconceived or alternatively for the claimant to be ordered to pay 
a £500 deposit as a condition of continuing with his claim.    

 
You will be notified of the date shortly. 
 
Yours faithfully 
 
 
 
 
A Clerk 
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Office of the Industrial Tribunals  
and the Fair Employment Tribunal 

Killymeal House 
2 Cromac Quay 

Ormeau Road 
Belfast    BT7 2JD 

DX 4235 NR Belfast 27 
 
 
Mr Robert Jordan 
10 Lough View 
Belfast 
BT20 1XX 

 
 
 

7 November 2012 
 
 
Dear Mr Jordan 
 
Re:     Robert Jordan –v- Phoenix Investments Ltd 

Case Ref No:  72/12FET 
 
 Case Management Discussion 
 
I have been directed to inform the parties that a Case Management Discussion 
will be arranged to determine:- 
 

(i) the claimant’s application for additional information and discovery; 
and 

 
(ii) the respondent’s application for a pre hearing review to be 

arranged to determine the respondent’s application for the 
claimant’s claim to be either struck out on the ground that it is 
misconceived or alternatively for the claimant to be ordered to pay 
a £500 deposit as a condition of continuing with his claim.    

 
You will be notified of the date shortly. 
 
Yours sincerely 
 
 
 
 
A Clerk 




